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1. PLAYER ELIGIBILITY 

To be eligible for selection in a Hockey NSW Women’s Masters state team, the following 

conditions apply: 
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1.1 The player must be a currently registered and financial playing member of a Hockey NSW 

affiliated association. 

 

1.2 Attendance at the relevant state selection trials is compulsory. 

 

1.3 Historical / residential eligibility 

 

1.3.1  If a player registered with a Hockey Australia Member Association (HA MA) but not 

residing in NSW has played for NSW for at least their last three (3) consecutive 

representations (not necessarily in consecutive calendar years) they are deemed to be 

‘resident’ and are eligible to stand for selection for NSW at the Women’s Masters selection 

trials. They must seek clearance from their own State Member Association before the trials. 

This clearance should be freely provided (an automatic clearance) as this requirement fulfils 

Hockey Australia’s policy as stated in their Player Residential Qualifications Championship 

Rules. 

 

1.3.2 Players who no longer reside in NSW, but have trialled for selection in a Hockey NSW 

Women’s Masters state team, either successfully or unsuccessfully will be granted permission 

to trial for NSW if they have documentary proof they have participated in the Hockey NSW 

WM trials on at least 3 out of the last 5 occasions and are fully registered with a HA MA. 

Players using this ‘historical’ rule to trial shall require a clearance from the state in which they 

reside. 

 

 

2. EXEMPTION REQUIREMENTS 

If a player is unable to attend the State Selection Trials and wishes to stand for selection they 

must complete a request for exemption. This online form is available on the relevant Hockey 

NSW event page. Requirements for requesting an exemption are: 

 

2.1 All requests for exemption must be on the relevant Exemption request form and received 

by the Hockey NSW Women’s Masters Sub-Committee no later than 5.00pm, five working 

days prior to the commencement of the state selection trials.Complete the online exemption 

form and upload any relevant documentation. 

 

2.2 Requests for exemption must include evidence of the reason for the absence. In 

circumstances where a player is injured or suffering an illness, a doctor’s certificate is required. 

Attendance at the selection trials is still expected. In circumstances where a player has a work 

commitment, a letter stating such from the employer is required. In the event of bereavement 

or other extenuating circumstances, the Women’s Masters Committee will make a decision on 

an individual case basis. 

 

 
 

2.3 All players who are unable to attend the State selection trials due to a commitment with a 

HA WM Hockey team will be granted an automatic exemption but must advise the Women’s 

Masters Committee of their National Team commitment. 

 

3. CRITERIA 
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The following criteria will apply in the selection process used by the selectors and coaching 

personnel appointed by Hockey NSW in respect to Hockey NSW Women’s Masters state 

teams: 

 

3.1 Physical Capacities – includes speed, aerobic, strength and agility. Formal testing for all 

these attributes may not necessarily be performed.  

 

3.2 Technical Competence – core skills include receiving, possessing, hitting, pushing, 

dribbling, tackling, intercepting, overheads, marking, leading, eliminating, goal shooting, and 

set plays (penalty corners/strokes/goalkeeping). 

 

3.3 Decision Making– includes reading the play, involvement in the game, on-field decision 

making and positional flexibility. Ability to apply and utilise information provided by coaching 

staff and related to team or individual performance. 

 

3.4 Potential to Improve – present performance level relative to past performances. 

 

3.5 Competitive Ability – mental toughness, strength, temperament, determination, 

commitment, performing in adverse conditions, coping with setbacks/criticism and 

persistence. 

 

3.6 Attitude – individual application in training and competition. Attendance, availability and 

ability to rehabilitate from injury. 

 

3.7 Team/Squad Orientation – an individual’s ability within a team sport, to ‘fit in’ and influence 

the squad/team in a positive manner, and to communicate with all involved. 

 

3.8 Behaviour towards all Hockey NSW Community, both on and off the field, must be of a 

positive nature at all times. 

 

4. SELECTION PROCESS 

 

4.1 Selection Trials for the eight (8) Women’s Masters state teams to contest the relevant 

Australian Women’s Masters Championships. 

 

4.2 The timeline for the trials will be announced closer to the selection date, but players must 

make themselves available for the whole day. 

 

Players will trial in their relevant age group: 

Over 34s: Born 1984-1989 Over 40s: Born 1979-1983 Over 45s: Born 1974-1978 Over 50s: 

Born 1969-1973 Over 55s: Born 1964-1968 Over 60s: Born 1959-1963 Over 65s: Born 1954-

1958 Over 70s: Born 1953 or earlier 

 

 

4.3 Each final team of up to 16 field players and 1 or 2 goal-keepers (maximum 16 players will 

be made at the conclusion of the Selection Trials and announced on the Tuesday following 

trials at 10.00am. 
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4.4 Players trialing for a NSW WM state team and not being selected, have the option of being 

placed on the Player Pick-up Roster and thereby may have the opportunity to participate and 

gain experience playing at national championships with another state. 

 

4.5 The Hockey NSW Women’s Masters Committee reserves the right to recall any player 

back into a NSW state team to cover players who may be forced to withdraw up until fourteen 

days before the championship and allow the state adversely affected by such a requirement 

to request another state player. 

 

4.6 Players will not be granted exemptions from any of the NSW selection eligibility conditions 

to attend selection trials with another state or territory. 

 

5. REPLACEMENT OF SELECTED PLAYERS 

 

5.1 Grounds for Replacement 

 

5.1.1 Injury or Illness: A player who is injured or ill may be assessed by a 

physiotherapist/doctor nominated or agreed to by Hockey NSW, who will assess the player in 

conjunction with the relevant state team coach and the State Contingent Manager (SCM) and 

in line with the Hockey NSW WM Fitness and Injury Policy. 

 

5.1.2 Breach of Discipline: A player being considered for replacement due to a breach of 

discipline, including failure to observe any relevant Hockey NSW policy, or the Hockey NSW 

Player Contract, will be counselled by the relevant state coach and manager to give them an 

opportunity to rectify the situation. The Contingent Manager will be advised of the situation 

and a mutually agreed time frame will be set by the state coach, manager, SCM and player 

for the situation to be reassessed. The SCM will report such breaches to the Chief Executive 

Officer (CEO) in a timely manner. 

 

5.1.3 Breach of Anti-Doping Policy: Any player who breaches the Hockey Australia Anti-

Doping Policy will automatically be removed from the relevant state squad or state team and 

will be replaced. All penalties relating to these breaches will be as per the Hockey Australia 

guidelines. The SCMwill report such breaches to the CEO in a timely manner. 

 

5.1.4 Ineligibility: Any player who is deemed ineligible or becomes ineligible for the state team 

will automatically be removed and replaced. The WMC chair or delegate in consultation with 

the Coach / Manager of said player will report such breaches to the CEO in a timely manner. 

 

5.2 Replacement Process  

 

If a selected player is unable to continue or is removed as a representative of a state team, 

the procedure for a replacement player is as follows: 

 

5.2.1 The team manager, team coach and selectors will consult. 

 

5.2.2 Consideration will be given first to shadow players, who may need to be recalled from 

another state’s team 
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5.2.3 Consideration will then be given to other identified players from the selection process 

should this be necessary. 

 

6. REQUEST FOR APPEAL 

6.1 A player may request a review of any given selection decision by submitting a request for 

an appeal including the grounds for a review to the Chief Executive Officer within five working 

days of the announcement of the relevant selection decision. 

 

6.2 The request for the appeal must state the grounds for review, or why the selection decision 

should be changed. It must specifically address issues regarding how the player was 

evaluated under situations that put them at a distinct disadvantage to other players being 

evaluated. 

 

6.3 Each request for appeal shall be accompanied by a fee of $150. The Chief Executive 

Officer on reviewing the appeal has discretion to waiver the appeal fee. 

 

6.4 The Chief Executive Officer shall appoint an Appeals Panel to determine the appeal. 

6.5 All requests for appeals must be submitted in writing, and may be submitted by post or 

email. By post to: The Chief Executive Officer Hockey NSW PO Box 440 SYDNEY MARKETS 

NSW 2129 By email to: Hockey@hockeynsw.com.au 

 

6.6 Requests for appeal via post need to ensure they are postmarked no later than five working 

days following the official announcement of the relevant selection decision of the squad or 

team. Requests for appeal via email must be received within five working days. 

 

6.7 Each request for appeal shall be accompanied by a fee of $150 which shall be forfeited to 

Hockey NSW if the request for appeal is held by the Appeals Panel to be frivolous or 

groundless. 

 

6.8 If a request for appeal is lodged via email or facsimile, contact should immediately be 

made with the CEO to confirm receipt of the email or facsimile and to confirm how payment of 

the $150 fee will be made within the next five working days. If the fee is not paid by the due 

time, the request for appeal shall be deemed to be withdrawn unless the CEO has agreed to 

extend the time for payment of the fee. 

 

6.9 It should be remembered that in general an appeal will only be considered if the selection 

policy was not adhered to, or the player was not given ‘fair’ and ‘equal’ opportunity during the 

selection process. 

 

6.10 Appeals based on ability or perceived ability of named players will not be accepted. 
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